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CROSBY RAVENSWORTH CHURCH OF ENGLAND (AIDED) PRIMARY SCHOOL (3-11 years)

Crosby Ravensworth, Penrith, Cumbria, CA10 3JJ

Telephone: 01931 715265
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CHILD PROTECTION POLICY AND PROCEDURES

We nurture a love of learning in our safe and happy school where our children and adults can flourish, living life in all its fullness.  Our Christian vision underpins everything we do.  Our Christian values embody:

Compassion     (     Community     (     Courage

I have come in order that you might have life; life in all its fullness.

John 10.10
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	Version 1
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	December 2020
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	December 2020
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	February 2022
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	BW completed Table Top Review – No changes

	Version 7
	October 2025
	BW completed Table Top review – no changes


  GOVERNORS’ ALLOWANCES POLICY
Introduction
The Governors of the school believe that the work done by the governing body is valuable and appreciated, and that it would be unreasonable for any member of the Governors to be out of pocket for any work carried out by any member on behalf of the school. Governors also wish to comply with the Education (Governors’ Allowances) Regulations 2003. Governors will also seek to ensure equality of opportunity for all members of the community to serve as governors.
Scope of reimbursement
The following type of expenditure where reasonable will be eligible for reimbursement:

· Travel and subsistence (eg – reimbursement for meals purchased that would not otherwise have been bought)

· Child care or babysitting expenses

· Care arrangements for dependant relative
· Telephone charges, photocopying, stationery etc.
· Mileage will be paid at the same rate as for staff. 

· Extra costs incurred in performing their duties either because they have special needs or because English is not their first language.

Excluded for reimbursement

Any ‘round sum’ allowances.

Attendance allowances.
Claims for loss of earnings.
Claims for care of a dependant where care is being provided by an individual who in the normal course of events would provide this care.
Method of reimbursement:
· If at all possible a Governor who anticipates making a claim should discuss this with the school office before an expense has been incurred. It is far easier and less complicated for the school to pay a governor’s expenses directly rather  than via a reimbursement claim.

· Any claims for reimbursement will be made only where receipts/evidence of costs incurred can be provided.

· Governors should fill in the relevant claim form in line with expectations for current staff.

· The Chair of Governors should authorise this as being ‘Duly payable’ and submit to the school office to organise reimbursement. 
· Reimbursement will be organised through the school office which may, if necessary, assist the claimant in raising an invoice for submission to the accounts department. 
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